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Case Study: Temporary Contracts

It is important for all workers to understand the nature of a temporary contract, especially the specific provisions for their industry Enterprise Agreement or Award. The specific provisions, for example, may provide that a temporary contract is a contract to work for a period of more than one week, and up to 12 months but cannot run consecutively.

Importantly, temporary contracts should be in writing, and should specify a commencement and finishing date.  You should be aware that your employer cannot alter these contracts in order to avoid public holiday entitlements which fall during the temporary contract period.

At the conclusion of the contract, annual leave accrued is generally paid out on a pro rata basis. If you are offered a temporary contract, you should seek the advice of your union prior to signing it.

