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Case Study: 

Time Off In Lieu of Overtime

The issue of time off being given in lieu of the payment of overtime is an important one to many workers.

In most Enterprise Agreements and Awards, the decision to take time off in lieu is at the discretion of the employee.  This means that employees cannot be forced into taking this time in lieu rather than receiving overtime payments.  Workers should consult their Agreement or Award regarding your their precise entitlement. The relevant union can assist in understanding these entitlements.

Prior to working overtime, members should establish the arrangements at their workplace – either payment or time off in lieu.

If both the employer and employee agree, the equivalent time may then be taken off.  For example, a member who works 2 hours overtime at the time-and-one-half rate and 1 hour overtime at the double-time rate, is entitled to receive 5 hours off in lieu of overtime.

